EQUAL OPPORTUNITY ADVISOR (EOA)

STAFF SERGEANT ANDREW C. GILBERT
(516) 228-2173
ANDREW.GILBERT@MARINES.USMC.MIL
605 STEWART AVE.

GARDEN CITY NY, 11530

MILITARY EQUAL OPPORTUNITY PROGRAM

Prohibited discriminatory and harassment practices within the Marine Corps are counter-productive, unacceptable, and will not be
tolerated. The Marine Corps will maintain a culture of dignity, care, and concern in which all members of the organization are
afforded equal treatment and opportunity to achieve their full potential based upon individual merit, fitness, intellect, and ability. All
Service members will cultivate an environment free from prohibited activities and conduct (PAC).

PAC includes: Bullying, Harassment, Sexual Harassment, Hazing, Dissident and Protest Activities, Wrongful Distribution of Intimate
Images, and Prohibited Discrimination based on race, color, national origin, religion, sex (including pregnancy), gender identity or
sexual orientation.



MCO S354.1F
PROHIBITED ACTIVITIES AND CONDUCT COMPLAINT FORM
For Use of this form, see MCO 5354.1F, the prapanant agency is M&RA, MPE.
FRIVACY ACT STATEMENT
JAUTHORITY: Titie VIl of the Chil Fights Actof 1354, as amended, 42 'U.S.C. 2000e-15{b) and (c), MCO S354.1F, and SOAN MWMNOI00.
JPURFOSE To permi Marine Conps personnel fo s Ihntmmanmhlbbed Al‘.ﬂvlil:lmﬂ Conduct and o provide a record of responshe:
jCommand, any formal or Inflormal conducied In or discriminaion, alddulc‘lnfndinﬂi“ltlullﬂbnrm

JROUTINE USES: Imormation will be arcessad by command officisss and Squsl Cpporunily Azvisors and repres entatives wilh & e b know® b mest the pumoss.
mmmwndmmwmmmm s whh a mmkmwmmmnwuu nm Emdcwom h-wnmm. .‘\Dmul:tzlsluvd
the anp \eses Is pubiished In ihe authonzing S0RN avallabie at i Q0WIFTiv; o :

JOI2CLOBURE: Disclosure Is voluntary. Howewer, fallure fo complete the requested Rems could result In delayed andior analysis
the: compiaint.

JRECORDE MAMAGEMENT: This form shall be managed In accordance with recond schedule S000-38, "GRE 5.4, lem 01 -Adminisfraiive records mainiained In any agency)|
ofice”.

1. NAME OF COMPLAINANT 2. RANK 3. EDIM

4. UNIT . PHONE 6. EMAIL

FARTT
TO BE COMPLETED BY THE COMPLAINANT

7. NATURE OF COMPLAINT. {Give, In as msch detal e basls. for your and
names of parfies involved, winesses, and o whom L may hawe been previcusly reporied: plus, any addBonal Information $hat would be helpdd In resciving IWW“
| Attach addimonal shests, 23 needed.}

E. Requested RemedyiDutcome: Clearty state what complaint resclutlon you are seeking.

3. COMPLAINANT ACKNOWLEDGEMENT

| have been counseled on the compiaint process and support services avaliabde ta me.

| have been given the opportunky to consult with an EQA reganding my compiaint.

| have been advised I can request a supervised rewlew of the final report of Investigation.

I have been sdvised of my appelate nghts under MCO 5354.1F. | Rave the right to 3ppeal the adminisérative findings of my complaimt. | have)
20 days (120 days for Resesve components). This appeal must be requested In writing within 30 calendar days of being provided nofice ot
the CA's administrative findings an my complains. If | 2lect not to appeal, my case will be considered closed.

| have been advised fo comiact my chaln of command, eeal IS, or IGMC IF | percelva reprisal or retaliation.

j3b. AFFIDAVIT.

| hawe read or have had read fo me this statement which beging on this page (page |) and ends on page_ | fully understand the statemeant made by
jme and certity the siatement Is true. | have Iniiaied all comections. | make is formal statement without threat of punishment and without coancion,
uniawiul imflvence, or unizwsful Inducement.

0. COMPLAINAMNT SIGNATURE 3d. GRADE 3. DATE
tm—
NAVMC 11512 (11-21) [EF} FOR OFFICIAL LISE ONLY T Fage Tof2
PRIVACY SENSTIVE - ANy MISUSE of unautharized Reset Form AEM Dusigese 6.5
diseinEura can result in bom chil and criminal penaties.

1st Marine Corps District

COMPLAINT PROCESS

Service members who want to request commander-directed resolution of
their complaint or allegation of PAC shall submit a NAVMC Form 11512.

NAVMC Form 11512 may be downloaded at:
https://www.manpower.usmc.mil/webcenter/portal/PACToolkit

Service members may request Conflict Management (Informal) or
Commander-Directed Complaint Resolution (Formal) and should submit
their complaint within 90 calendar days from the most recent incident.

In the case of a complaint filed by a Reserve Component Service member,
complaints should be filed within 120 calendar days of the offending
incident.

Service members may file a complaint through:

* Immediate chain of command or designated representative (EOR)

* Equal Opportunity Advisor Office

* Inspector General Office

* Anonymous Complaint

All complaints will be forwarded to the commander for appropriate action.


https://www.manpower.usmc.mil/webcenter/portal/PACToolkit

MILITARY EQUAL OPPORTUNITY COMPLAINT PROCESS

MCO 5354.1F “Prohibited Activities and Conduct Prevention and Response”
For more information visit, https://www.manpower.usmc.mil/webcenter/portal /PACToolkit

FORMAL RESOLUTION

Complainants receive periodic status updates throughout the process. Appeal options available to
complainant and alleged offender upon completion of investigation.






